
University of Idaho 
2024 – 2025 Faculty Senate Agenda 

Meeting #9 

Tuesday, October 8, 2024, at 3:30 pm 
Zoom Only 

I. Call to Order

II. Approval of Minutes (Vote)
• Minutes of the 2024-2025 Faculty Senate Meeting #8 (October 1, 2024) Attach.

#1

III. Chair’s Report
• Who We Are – Craig Miller, Faculty Senator from CLASS, Associate Professor of

Acting and Directing

IV. Provost’s Report

V. Committee Reports

• University Curriculum Committee (Vote)
o  UCC 557 Politics and Law Undergraduate Academic Certificate – Florian

Justwan, Chair – Politics and Philosophy Attach. #2
o  UCC 562 Undergraduate Academic Certificate in Creative Writing – Michael

McGriff, Co-Director of Creative Writing Program, Associate Professor Poetry
Attach. #3

o  Resolution on the Class Schedule Tool – Steve Shook, Senator from College of
Natural Resources Attach. #4

VI. Other Announcements and Communications
• Market Based Compensation Overview – Diane Kelly-Riley, Vice-Provost of

Faculty Affairs
• CEC Procedures – Torrey Lawrence, Provost and Executive Vice President

VII. New Business



X. Adjournment 
 

 

Attachments 

• Attach. #1 Minutes of the 2024-2025 Faculty Senate Meeting #8 (October 1, 
2024) 

• Attach. #2 UCC 557 Politics and Law Undergraduate Academic Certificate – 
New Program Proposal 

• Attach. #3 UCC 562 Creative Writing Undergraduate Academic Certificate – New 
Program Proposal 

• Attach. #4 Resolution on the Class Schedule Tool  
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2024 – 2025 Faculty Senate – Pending Approval 
Meeting # 8 

Tuesday, October 1, 2024, 3:30 pm – 5:00 pm 
Zoom only 

Present: Barannyk, Borrelli, Chapman, Corry, Hagen, Haltinner, Hu, Kenyon, Kirchmeier Torrey Lawrence 
(w/o vote), McKenna, Murphy (vice chair), Pimentel, Ramirez, Rinker, Roberson, Roe, Sammarruca (w/o 
vote), Shook, Strickland, Tohaneanu, Thorne 
Absent: Buchen, Maas, Miller, Raney, Remy 
Guests: Jaap Vos, Samantha Futhey, Mary Oswald, Jackie Wernz 

Call to Order: Chair Haltinner called the meeting to order at 3:31 pm. 

Approval of Minutes (vote): 
Minutes of the 2024-25 Meeting #7 September 24, 2024 
The minutes were approved as distributed.  

Chair’s Report: 
• Senate Chair and Vice Chair met with the senate leadership at the other four-year (or more)

institutions in the state. They will continue to meet every month. They talked broadly about
priorities, which largely align with ours. They learnt that the other institutions have a different
leadership situation in which vice chairs automatically become chairs every year, to ensure
continuity. One university requires a vote of confidence before that happens.

• Quick updates about the work of committees or ad hoc committees:
o The Teaching Committee is working on how to support faculty when they're dealing

with many requests for different accommodation from CDAR students.
o FAC has been working on several projects, including picking up the pieces of last year's

non-tenure track ad hoc committee. We have been working with Erin to try and figure
out where things were left and where they needed to go.

o Other current issues involve parking, dependent tuition benefit, employee recognition
and morale, FSH vs. APM, best way to approve interdisciplinary certificate curricula,
classroom scheduling issues.

• Common Read: https://www.uidaho.edu/academics/general-education/common-read
• Who we are – Barb Kirchmeier, Director of General Education, and Independent Study in Idaho.

Barb gave a summary of her career at the U of I. After graduating from the U of I, she stayed on
as an English department faculty. A couple of years ago she started in a new position as the
director of Independent Study in Idaho (ISI). Independent Study in Idaho is a State Board of
Education program that offers classes sponsored by our four-year institutions in the state. There
is open enrollment into the program, and so students can work at their own pace and set their
own deadlines. So, ISI classes offer students flexibility so they can finish the coursework they
need to complete a degree on a timeline that works better for them as working parent or as
somebody who is returning to school and has a full-time job, or a more traditional student who
needs to take the class. ISI classes are affordable, at $160 per credit. ISI pays instructors to teach
these courses, and then we pay the sponsoring departments $10 per credit per enrollment. All

Attach. #1

https://www.uidaho.edu/academics/general-education/common-read
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classes ISI offers must be in a catalog at one of the sponsoring institutions, so we're not offering 
anything that hasn't gone through the regular curriculum process. 

 
Provost’s Report  

• Nominations for the university-level P&T committee are due today. We would love to receive 
any last-minute nominations you may want to submit. 

• The strategic planning process officially kicks off tomorrow, at 2pm PT, with an in-person event 
in the Vandal ballroom. If you're in Moscow, you are strongly encouraged to attend in person. 
For those not in Moscow, of course we will have zoom available. We hope to have a great 
attendance. https://uidaho.cventevents.com/event/f772d0e4-9b29-4f49-b423-
f4bddf342f74/regProcessStep1?rp=6f70d915-5129-4d2c-9f6a-bb85d15360da 

• The next faculty gathering is Thursday, October 17, from 4:30 to 6:30pm, at the IRIC Atrium, 
hosted by CNR.  

• The US News & World Report has several rankings that come out around this time of year. We 
did well this year. In the US News and World Report rankings, we moved up six places in national 
universities, to number 179 for top public schools. For best value schools, for five consecutive 
years we remained at number 23 in the nation – number two public school in the nation and 
number one in the West. We also went up in other rankings, such as social mobility and best 
colleges for veterans. We had a few undergraduate programs, business and economics, 
computer science, engineering, and psychology, recognized. There is an annual ranking of 
agricultural schools, and we jumped up to number 13 in the nation, which is fantastic. We have 
the top agricultural school in the Northwest, surpassing Oregon State and WSU. Follow the link 
below if you are interested in reading about that news. 
https://uidaho.cventevents.com/event/f772d0e4-9b29-4f49-b423-
f4bddf342f74/regProcessStep1?rp=6f70d915-5129-4d2c-9f6a-bb85d15360da 

• Next week, we will talk more about salaries. Diane Kelly-Riley will talk about the market-based 
compensation system that we use for faculty while Torrey will focus more on the CEC process. If 
you have questions about salary and our salary process you want addressed, send them to 
Provost Lawrence in the next few days. 
 

Committee Reports (vote) 
• University Curriculum Committee 

o UCC 402 Environmental Sciences (MS) – Jaap Voss, Natural Resources and Society 
This is a clerical entry to correctly align the offering with inventories at SBOE and 
NWCCU. The curriculum can be delivered fully online, and we are marketing the 
program as such. There is a thesis option and non-thesis one. Only the non-thesis track 
is available online. 
Discussion: 
There was a brief discussion about the thesis track being unavailable online. Can one still 
say that the program is fully online? Gwen Gorzelsky noted that the State Board has 
typically accepted programs as fully online, even if only the non-thesis option is. It’s 
common at U of I for thesis option to be campus only and non-thesis option online. 
Vote: 19/19 yes. Motion passes. 
 

Announcements and Communications: 
• SI-PASS – Samantha Futhey, Senior Academic Coordinator, Academic Support Programs, and 

Mary Oswald, SI-PASS Faculty Liaison 

https://uidaho.cventevents.com/event/f772d0e4-9b29-4f49-b423-f4bddf342f74/regProcessStep1?rp=6f70d915-5129-4d2c-9f6a-bb85d15360da
https://uidaho.cventevents.com/event/f772d0e4-9b29-4f49-b423-f4bddf342f74/regProcessStep1?rp=6f70d915-5129-4d2c-9f6a-bb85d15360da
https://uidaho.cventevents.com/event/f772d0e4-9b29-4f49-b423-f4bddf342f74/regProcessStep1?rp=6f70d915-5129-4d2c-9f6a-bb85d15360da
https://uidaho.cventevents.com/event/f772d0e4-9b29-4f49-b423-f4bddf342f74/regProcessStep1?rp=6f70d915-5129-4d2c-9f6a-bb85d15360da
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SI-PASS are peer-led group study sessions for all students enrolled in selected historically 
difficult courses. Historically challenging courses are identified as those where 25% of the 
students receive D, F, W, and/or introductory or required courses for many majors. SI-PASS 
supports courses in biology, math, chemistry, and select courses in computer science and 
humanities. The purpose is to foster a collaborative and active learning environment to review 
challenging course content (combines “what to learn” and “how to learn”). 
SI-PASS at University of Idaho was first accredited in 2018 through the International Center for 
Supplemental Instruction at UMKC; reaccredited in 2021 and 2024. 
The goals are: Improve student performance in historically difficult courses; Improve student 
learning with application of learning strategies and study skills; Improve graduation and 
retention rates. The components of SI-PASS are focused on challenging content. SI-PASS leaders 
are academically strong, embedded in the supported course, and participate in ICSI certified 
training. They are not Teaching Assistants. The program is faculty supported, offers voluntary, 
pre-scheduled, consistent support. It is not a recitation/lecture or a replacement for classes. 
Data show that regular participants in SI receive lower DFW rates and tend to earn ½ to a full 
letter grade higher average end of course grade. Students consistently find SI-PASS and SI-PASS 
Leaders helpful across semesters. SI-PASS benefits for Students include improvement of grades; 
improved understanding of foundational concepts necessary for future courses; development of 
helpful study habits; more awareness of campus resources. For faculty, benefits include insight 
into student trends; better performing students; connection and awareness of academic 
support resources; increased student engagement with the course. 
The faculty role in SI-PASS involves approving the SI-PASS leader selected for the course; 
meeting weekly with the SI-PASS leader to discuss their sessions; sharing exam grade data for 
tracking program effectiveness; advocating for students to attend sessions/seek academic 
support; encouraging high-performing students to apply for open positions; communicating 
concerns or ideas to the program. 
(Please see presentation attached to these minutes for more information.) 
Discussion: 
There was a question about the benefits for the Si-PASS leaders. Samantha responded that 
there are many benefits, besides monetary compensation. They acquire people skills, leadership 
skills, time management skills, communication skills, abilities to make presentations, and more.  
There were some more questions about whether anyone could join any session at any time, and 
how the program is advertised. Is it meant to be a substitute for office hours? Samantha replied 
that the sessions are not a substitute for office hours. Our leaders advocate for students to go to 
instructor office hours if they need more help, or if there is a question they cannot answer. Our 
SI-PASS leaders make weekly announcements and email communication to the students, and 
the SI-PASS leaders will send messages and emails to the students during the week. So, 
advertising is a mix of in person and digital communication. 
 

•  “Our Shared Futures” – Jackie Wernz, Director of Office of Civil Rights and Investigations (OCRI) 
Jackie provided some background OCRI. The main point is that OCRI deals with protected 
statuses, race, color, national origin, religion, ethnic origin, ancestry, disability, sex, gender, 
gender identity, sexual orientation, pregnancy and parenting and related conditions. Age above 
40 plus military and veteran status are covered, and so is retaliation. OCRI interacts with a 
handful of Federal and State regulators (see attached presentation slides for more information). 
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One is the Department of Education's Office for Civil Rights, which governs the civil rights laws 
impacting students primarily, and then the Equal Employment Opportunities Commission, 
dealing with employees. There are other regulatory entities that OCRI deals with as well, at both 
the state and federal level. We are given the rules, and we do our best to comply with them. 
 When Jackie came to OCRI in 2023, the office was quite narrowly focused on investigations. 
During the last year, they worked to expand their scope, including coordination and oversight of 
all the civil rights functions at the university, while continuing to provide investigations, which 
they can move along more quickly. Informal resolution and mediation have grown considerably. 
They work closely with the Dean of Students office, or Human Resources, to help ensure that 
people are getting the kinds of support they need, while they are engaged with OCRI. They have 
developed processes for responding to requests for accommodation for pregnancy and related 
conditions and for religion for students. They increased efforts to build up coordination with 
different offices. They also engage in prevention, education, and training, and are available to 
people who are unsure about the need to report. The staffing level has also improved 
considerably.  
 Changes in the White House have a strong impact on OCRI. Title VI is a law that protects 
students from discrimination based on race, national origin, color, religion, and ethnic 
background. This has come up in the last year, with respect to the war in Gaza. Colleges and 
universities are dealing with complaints about how they are handling and responding to these 
issues. We also are seeing lawsuits and settlements, and the numbers are massive millions of 
dollars that colleges and universities are paying, based on allegations that they were not paying 
enough attention to civil rights on their campuses. OCRI’s job is to make sure that, as a 
university, we are doing what we are supposed to be doing. Athletic civil rights continue to be a 
huge issue with both gender equity and abuse allegations. Our demographics have changed, and 
novel issues must be addressed. We have many policies and procedures, especially on the 
employment side, some of which overlap considerably. There are big holes, for example, we do 
not have a clear policy prohibiting retaliation against students. So, they are in the process of 
working up new policies and procedures. But they need to keep growing to get our staffing up to 
a level that is appropriate for institutions of our size.  
Discussion: 
A senator asked whether OCRI assists people with situations outside of the university. Response: 
If someone reaches out with allegations, for example, of sexual harassment outside of university 
programs or activities which does not involve anybody in our campus community, they will help 
coordinate support. Often, support will come from other departments and units, but the office 
absolutely does help people in those situations. They will not investigate a complaint that does 
not involve someone affiliated with the university, and did not occur on our campus.  
 

• Discussion on use of resolutions, continued – Tim Murphy, Vice Chair of Senate 
Tim opened the floor for questions and concerns. He did receive from Dean Corry the sort of 
process by which the organization considers whether to have a resolution. He doesn’t think we 
intend to formalize that right now. It might be something to revisit over the year.  At least for 
now, when resolutions come forward, one should not assume that there has been some formal 
vetting process behind it. It's coming to the Senate floor for you as senators to decide what you 
think about it. So, with that, questions or comments are welcome. 
Discussion: 
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Kristin reiterated that anybody could create a resolution and bring it forward. Tim was talking 
primarily about having subcommittees of the Faculty Senate bring them to Senate. And that is 
absolutely the way it could go. But to be clear, anyone can make a resolution, ask it to be put on 
an agenda and discuss it. It does not need to be a top-down initiative. 

New Business: 
Next week, there will be a resolution on the agenda to continue the publication of the university class 
schedule. It has been a quiet conversation migrating from class schedule to a class search tool, see Class 
Schedule and Class Search links available here: https://www.uidaho.edu/registrar/classes . If you are not 
familiar with the class search tool, you are strongly advised to look at that prior to next week's meeting.  
Both the class search tool and the class schedule provide the same information, and the resolution is not 
about the information provided, but in the format provided and the effect on productivity. We can have 
that discussion in greater detail next week. 
 
There was no additional new business. 
 
Adjournment:  
The agenda being completed, Chair Haltinner adjourned the meeting at 4:37pm. 
 
Respectfully Submitted, 
 
Francesca Sammarruca 
Secretary of the University Faculty & Secretary to Faculty Senate 

https://www.uidaho.edu/registrar/classes


SUPPLEMENTAL INSTRUCTION-

PEER ASSISTED STUDY 

SESSIONS (SI-PASS)

SAMANTHA FUTHEY

SENIOR ACADEMIC COORDINATOR

TUTORING AND COLLEGE SUCCESS

DR. MARY OSWALD

SENIOR INSTRUCTOR & SI-PASS FACULTY LIAISON

DEPARTMENT OF BIOLOGICAL SCIENCES



AGENDA

▪ What is SI-PASS

▪ Program Data

▪ Faculty Role in SI-PASS

▪ Q & A



WHAT IS SI-PASS?

https://uidaho.edu/current-students/academic-support/asp/tcs/si


PURPOSE AND CONTEXT

▪ SI-PASS are peer-led group study sessions for all students enrolled in select historically difficult courses 

▪ Historically challenging courses= approx. 25% D, F, W rate and/or introductory or required courses 

for many majors.

▪ Generally supports courses in biology, math, chemistry, and select courses in computer science and 

humanities.

▪ Fosters a collaborative and active learning environment to review challenging course content 

(combines “what to learn” and “how to learn”).

▪ SI-PASS at University of Idaho first accredited in 2018 through the International Center for 

Supplemental Instruction at UMKC; reaccredited in 2021 and 2024.



Improve student performance 
in historically difficult courses

Improve graduation and 
retention rates 

Improve student learning with 
application of learning 
strategies and study skillsGOALS OF SI-PASS



COMPONENTS OF SI-PASS
▪ Focus on challenging content

▪ SI-PASS Leaders

▪ Academically strong

▪ Embedded in supported course

▪ Participate in ICSI certified training

▪ Not TAs

▪ Faculty supported

▪ Voluntary, pre-scheduled, consistent support

▪ Not a recitation/lecture

▪ Not a replacement for attending class

▪ Data collection



PROGRAM DATA



IMPACTS OF SI-PASS

▪ Regular participants in SI receive lower DFW rates and tend to earn ½ to a 
full letter grade higher average end of course grade.

▪ Spring 2024 DFW rate differences: ~35% for non-SI-PASS students and 
~18% for SI-PASS students

▪ Spring 2024 mean GPA difference between non SI-PASS and SI-PASS 
participants:

▪ 2.21= non SI-PASS participants

▪ 2.64= SI-PASS participants

▪ 3.13= SI-PASS participants attending 10+sessions



STUDENT FEEDBACK

Students consistently find SI-PASS and SI-PASS Leaders helpful across semesters:

▪ “The SI PASS was a good way for me to thoroughly review material and that was especially 
possible because the SI PASS leader was always really good at his job: professional, enthusiastic, 
and prepared”

▪ "I loved the variety of activities; they truly helped to introduce new ideas easily by not having the 
same study session twice. The leaders were always patient and kind when leading the groups, and 
I respect that they held to the ideals that it was group study sessions rather than having a 
second teacher for the course. " 

▪ "For the weeks I attended, my grades on both the homework and the test were greatly improved 
compared to weeks I did not attend." 



For Students

▪ Improves grades

▪ Improves understanding of 
foundational concepts necessary for 
future courses

▪ Develops helpful study habits

▪ Raises awareness of campus resources

For Faculty

▪ Insight into student trends

▪ Better performing students

▪ Connection and awareness of academic 
support resources

▪ Increased student engagement with 
course

SI-PASS BENEFITS



FACULTY ROLE IN SI-PASS



▪ Approves SI-PASS Leader selected for course

▪ Meets weekly with SI-PASS Leader to discuss their sessions

▪ Shares exam grade data for tracking program effectiveness

▪ Advocates for students to attend sessions/seek academic support

▪ Encourages high-performing students to apply for open positions

▪ Communicates concerns or ideas to the program

SI-PASS FACULTY ROLE
# Sessions n Exam Average

Zero 107 70

At least one 78 76

1 23 72

2 19 75

3 21 77

>3 15 84



Feel free to reach out to us anytime 
with your questions and ideas!

Samantha Futhey, Senior Academic 
Coordinator: sfuthey@uidaho.edu

▪ Office number: 208-885-1681

▪ Office location: 346 ISUB (3rd 
floor, Vandal Success Center)

▪ General SI-PASS Email: si-
pass@uidaho.edu

Dr. Mary Oswald, SI-PASS Faculty 
Liaison: moswald@uidaho.edu

QUESTIONS?
CONTACT US!

mailto:sfuthey@uidaho.edu
mailto:si-pass@uidaho.edu
mailto:si-pass@uidaho.edu
mailto:moswald@uidaho.edu


OFFICE OF CIVIL
RIGHTS &
INVESTIGATIONS
Faculty Senate Meeting
October 1, 2024



PROTECTED STATUSES
§ Race, Color, National Origin, Religion, Ethnic 

Origin/Ancestry
§ Disability
§ Sex, Gender, Gender Identity, Sexual Orientation, 

Pregnancy and Related Conditions, Parenting Status
§ Age (40+)
§ Military/Veteran Status
§ Retaliation



REGULATORS
§ U.S. Department of Education’s Office for Civil Rights
§ U.S. Department of Justice, Civil Rights Division, 

Educational Opportunities Section
§ Equal Employment Opportunities Commission
§ Federal Grant Providers (e.g., NSF, NIFA, NASA, etc.)
§ Idaho Human Rights Commission
§ Federal & State Courts



WHAT WAS OCRI? 
§ Prior to 2023, OCRI was very narrowly focused as an 

investigative office (intake and investigations)
§ Our efforts since July 2023 have expanded the office’s work 

to more definitively include coordination and oversight of 
all civil rights functions at the University, bringing the office 
in line with standards of conduct and best practices



WHAT IS OCRI? 
§ Continue to provide investigations and intakes (decreased response 

time)
§ Significant growth in use and success of informal resolution processes
§ Appropriate oversight over hearings, sanctions, and appeals for civil 

rights cases
§ More robust coordination of support across campus for individuals 

alleged to have been involved in civil rights incidents
§ More robust oversight of accommodations for pregnancy, related 

conditions, and religion for students
§ Robust civil rights coordination (e.g., Title IX, ADA, Title VI)

Ø More consistent consult with CDAR, HR, DOS, etc.
Ø Oversight and provision of prevention education and training
Ø Review and revision of civil rights policies and procedures



OCRI STAFFING
§ July 2023 – Down to two investigators; no full-time 

Director, Deputy Director, or administrative professional; 
outsourcing almost 100% of investigations 

§ Today – Rebuilt to full-time Acting Director, full-time 
Interim Deputy Director, one senior investigator, two junior 
investigators, and one office administrator, handling 
investigations in-house unless conflict of interest issues

§ Although this is a reason to celebrate, we are still only just 
now back to 2017 staffing levels









A WHOLE NEW WORLD
§ Legal and regulatory pendulum (sexual misconduct and 

Title IX, Title VI)
§ Major U.S. Supreme Court decisions regarding affirmative 

action, free speech in schools, exercise of religion in schools
§ Athletic civil rights issues continue to grow (equity, abuse)
§ Intense public scrutiny of civil rights issues on campus
§ More first-generation, international, neurodivergent, and 

diverse students (and employees) need greater support



A FEW POLICIES & PROCEDURES
Students
§ FSH 6100: Title IX Policy 
§ FSH 2300: Student Code of Conduct & Resolution Process

Employees
§ FSH 3200: Policy of Nondiscrimination
§ FSH 3220: Sexual Harassment
§ FSH 2310: Antidiscrimination
§ FSH 3810: Retaliation 
§ FSH 3205: Consensual Relations
§ FSH 3215: Sexual Orientation
§ OCRI Discrimination and Harassment Complaint Resolution Procedure



OUR GOAL
Students
§ FSH 6100: Discrimination, Harassment, and Retaliation 

Prohibited
§ OCRI Operations Guidelines



HOW FACULTY SENATE CAN HELP
§ Word of mouth
§ Requests for training, prevention education, and 

consultation when needed
§ Support for additional staffing 
§ Support for policy changes



QUESTIONS?
JACKIE GHARAPOUR WERNZ

JWERNZ@UIDAHO.EDU

mailto:jwernz@uidaho.EDU
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